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00. CONTEXT

Our spirit, the engine that has 

powered us since the beginning.

Through years of experience perfecting 

what we do, we have carefully crafted 

an unparalleled strategy for the travel 

hospitality. We call it Areas Spirit.



00. CONTEXT

A methodology 

at the scale of our impact

The methodology unifies us, guiding us 

as we make a positive impact on our 

team members, partners, guests and, 

ultimately, the planet and all its people.
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Framework
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01. TEAM MEMBERS

A perfectly aligned team on 

a mission to fulfill the needs 

of millions of local customers 

at a global scale.

The Spirit of Belonging



01. TEAM MEMBERS

The Spirit of Belonging

Culture & engagement

Rewards & recognition

Attracting & recruitment

Health & wellbeing

Learning & development



01. TEAM MEMBERS

Fulfilling the needs of millions 

of local customers at a global 

scale requires a perfectly aligned 

team with a shared vision.

And with 19,000 team members from more 

than 10 countries, unity means everything. 

Thatôs why we foster a culture of motivation 

and engagement through our team initiatives. 



We recognize a job well done and our 

internal development programs reward 

team members with opportunities for 

growth in their career paths. Through it all, 

we maintain a commitment to our Diversity, 

Equity & Inclusion Policies at every level.

01. TEAM MEMBERS

And we make sure our team members know their 

worth. Internal communication is crucial and we work 

to keep our team connected and make every 

�P�H�P�E�H�U�¶�V���Y�R�L�F�H���K�H�D�U�Gwith our planned Global 

People Engagement Survey.


